
   
 

 

 

         23 November 2017 

 

Funding opportunity: tailored support for schools with significant teacher 

supply challenges 

We’d like to make you aware of a new programme to provide tailored support to 

some of the schools facing the most significant challenges in recruiting and retaining 

teachers, which the Secretary of State announced in September. 

The Department will contact schools who it has identified as likely to be facing the 

most significant challenges in the coming months. The initiatives offered will include: 

advice from sector experts; a package of support for teachers early in their career 

including funding to provide reduced timetables and mentoring; facilitating the 

strengthening and establishment of local partnerships; and brokering involvement in 

successful national programmes. The input from national leaders of education 

(NLEs) to deliver and embed this programme will be crucial to its success, and an 

expression of interest for system leaders to provide strategic advice to school 

leaders on workforce planning across their schools was included in the November 

system leader newsletter. This is attached to this letter for reference. 

We therefore encourage you to complete the expression of interest form and 

email this to subnational.teachersupply@education.gov.uk by Friday 1 

December 2017. Funding is available for this opportunity. 

This programme is central to what the Secretary of State has described as her 

mission to improve social mobility across the country and strengthen school 

improvement. High quality teaching is the single most important factor in driving up 

standards in our schools, and the Department already has an extensive national 

programme to recruit and retain great teachers, including through initial teacher 

training bursaries, the recently announced Student Loan Reimbursement 

Programme, and a series of measures to address unnecessary workload in schools.  

It is evident, however, that some schools face more challenges than others do, and 

so this new, targeted approach to support them to develop solutions to be able to 

recruit and retain the teachers they need is crucial to getting teachers to where they 

are needed most. 

This can’t be done without the active, nationwide involvement of teaching schools 

and NLEs who have the experience and track record of addressing recruitment and 

retention challenges and can ensure improvement plans are coherent with and 

embedded in the local context. Across the school improvement and social mobility 

agenda, you have a central role to play in facilitating improvements.  

mailto:subnational.teachersupply@education.gov.uk


This is a new area of work for the Department, who will continue to improve the 

approach to supporting schools, in partnership with the Teaching Schools Council 

and other stakeholders. Your continued support, involvement and feedback are very 

much appreciated. 

 

Yours sincerely, 

 

Paul Cohen (Acting Director, Teacher Sufficiency Group, Department for Education) 

and Andrew Warren (Chair, Teaching Schools Council) 


